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Problems and Improvement of Teachers’ Professional Development
in American Primary and Secondary Schools

LONG Baoxin
(School of Education, Shaanxi Normal University, Xi'an 710062, China)

Abstract: Recently, teachers’ professional development in primary and secondary schools becomes the
key point of deepening schooling reform and enhancing nationally educational competence in the US.
There are a lot of problems in teachers’ professional development that the US has to face, that is, low
efficiency as well as poor opportunities of the teachers’ professional activities, inadequate depth of
training activity, lack of professional cooperation between teachers, failure to provide support for pro-
fessional activities, and weak guidance for new teachers. In view of the above problems, US has taken
a lot of comprehensive steps to deal with it, which are worthy of our study. These specific actions are
creating personal professional service based on school district, advocating evaluation mechanism to
stimulate the emergence of high-quality training service, and focusing on the development of senior
teachers’ professional abilities.

Key words: the US; teachers’ professional development in primary and secondary schools; problems;
improvement
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