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Perceived Organizational Support, Organization-based Self-esteem
and Work Engagement of Junior High School and Primary School Teachers

ZHAO Qiang
(School of Teacher Education, Taishan University, Shandong 271000, China)

Abstract: Work engagement (WE) is assumed to have positive influences on individual work outcomes
and organizational outcomes. Therefore the construction of WE has received the attention of the acade-
my. This study aims at analyzing the relationships between perceived organizational support (POS),
organization-based self-esteem (OBSE) and WE. The data were collected from 356 teachers of Junior
High School and Primary School in Tai’an. Results indicate that POS had positive and significant
effect on OBSE and WE respectively, while OBSE had positive and significant effect on WE. Addition-
ally, OBSE partially mediated the relationship between POS and WE.

Key words: Perceived Organizational Support; Organization-based Self-esteem; Work engagement; me-
diation; primary and secondary school teachers
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