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University Teachers’ Engagement and Its Intergenerational Impact
on Pre-teachers’ Professional Identity

WANG Xingiang, HE Xiaoxin, LIU Kai
(Center of Mental Health Education and Research , School of Psychology s Jiangzxi Normal University s, Nanchang 330022, China)

Abstract: The purpose of this study is to explore university teacher’s engagement from the perspective
of student evaluation and its intergenerational impact on pre-teachers’ professional identity, and par-
ticipants were selected from undergraduates of normal majors, consisting of 500 sophomores, juniors
and seniors. The results of the study indicated that University Teachers’ Engagement Scale by
Students’ Evaluation) (UTE-SE) is a three-dimensional structure made of vigor, dedication, and ab-
sorption, and all of measuring indexes meet the requirement, so UTE-SE can be used as a measure-
ment tool for university teachers’ engagement. Moreover, it can be applied to monitoring and assess-
ing the quality of education among university teachers. The scores given by normal students towards
university teachers’ engagement are in the middle level. They have a significant positive correlation
with pre-teachers’ professional identity and function as a significantly positive prediction of it, which
scientifically reveals the intergenerational impact mechanism between the university teachers and fu-
ture teachers. Finally, the paper analyzes the enlightenment of the research results to develop the
teacher evaluation system, and puts forward some suggestions.
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