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Work Integrated Learning Mode in Australia and Its Enlightenment

FAN Xinxia

(Faculty of Education s Southwest University , Chongging 400715, China)

Abstract; Under the dual influence of scientific and technological development and the changing work-
ing environment, Australia has been actively promoting the work integrated learning mode in higher
education. This new educational model in Australia has formed a series of features, including student-
centered and capacity-building training concept, market-oriented and enterprise-participated curricu-
lum as well as government-led and multi-cooperative operating mechanism, which significantly im-
proved the students’ work skills, alleviated the contradictions of employment market, and increased
the country’s comprehensive strength. Learning from Australia’s work integrated learning educational
model, the talent training of Chinese colleges and universities should establish a student-centered de-
velopment system, carry out a scientific and diversified evaluation mode and build an information plat-
form for cooperation and exchange.
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