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Development of American Teacher Leadership: Pathways and Methods

ZHU Ailing

(Faculty of Education s Southwest University sChongqing 400715,China)

Abstract : Teacher leadership in the United States has been developing for nearly forty years and it is a
hot topic in teacher development. The United States promotes the development of teacher leadership
by providing education and training on teacher leadership, establishing platforms for developing teach-
er leadership, and implementing projects for the development of teacher leadership. Besides, the Unit-
ed States develops teacher leadership in all aspects with the ways of developing teachers’ personal abil-
ities, developing effective school leadership, and improving the policy instruments that provide
teachers’ leading opportunities. This multi—modal, multi—faceted and multi—angle development of
teacher leadership in the United States provides an important referential value for China.

Key words: the United States; teacher leadership; pathways; methods
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