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Exploring the Promotion of Excellent Teachers by Rewards and Competition Mechanism
——Enlightenments of the Scholarship Program of Excellent Teacher Education in Taiwan Province

SUO Changqing, DAN Fei

(School of Preschool and Primary Education s Shenyang Normal University , Shenyang , 110034, China)

Abstract: The current international teacher education reform has turned to excellence orientation.
Taiwan’s "Scholarship Program of Excellent Teacher Education” has been implemented since 2006 in
response to the phenomenon of "low birthrate" causing the imbalance between teachers’ supply and
demand, and meanwhile the diversification of teacher education caused a decline in the quality of
teachers. The program aims to strengthen the quality of the teachers’ training process, and to ensure
the effectiveness by means of rewards and competition, it focuses on performance management to
ensure the effectiveness of the implementation of the school. " Scholarship Program of Excellent
Teacher Education" has achieved good results in Taiwan, and its merits is well worth studying in
mainland China, such as the selection of excellent teachers by rewards and competitions, the
establishment of an exit mechanism for excellent teacher training plan, and the deepening of the
reform of teacher education and training models to improve the quality of teacher training.

Key words: Taiwan Province; teacher’s education; excellent teachers; Scholarship Program
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