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Comparison of post-employment training mechanisms between teachersinChinaand America
——The Case of“National Training Plan”and“Urban Teacher Residency Model”

ZHANG Chi, XU Hong,ZHOU Xin
(1. XinYang senior high school s Yancheng 224300, China ;
2. Department of education s Yangtse University s Jinzhou 434023 ,China)

Abstract: This paper introduces the “National Training Program” in China and the “Urban Teacher
Resident Program” in the United States, and both of them are widely used in the post-teacher cultiva-
tion. By comparing the two, the similarities are found. Both countries provide capital and system guar-
antee for the smooth and effective implementation of the plan,and establish incentive mechanism for
participating teachers. However, the differences in national conditions lead to a distinct distinction be-
tween the two modes of operation in the mechanism, the selection methods and training content of the
participating teachers, the supervisory body and the evaluation subject of the teacher’s post-employ-
ment training. Drawing on the experience of the United States, China should improve the “G-U-S”
collaborative cultivation mechanism, improve the incentive mechanism for teachers to cultivate after-
service, reform the supervision mechanism for teachers’ post-employment training, and improve the
evaluation mechanism for teachers’ post-employment evaluation, so as to further promote the imple-
mentation of teachers’ post-employment training and help teachers receive a better and faster develop-
ment.
Key words: teachers’ post-employmentcultivation; cultivation mechanism; professional development;
National Training Plan; Urban Teacher Residency Model
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