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Under the Background of Regional Teacher Education Community Construction
Southeast Asia Teachers Competency Framework .
Content, Characteristics and Significance

FANG Xiaoxiang'? ,KE Sen’

(South China Normal University 1. School of Foreign Studies ;
2. Institute of Com parative and International Education; 3. School of Education sGuangzhou 510631,China)

Abstract ;: Southeast Asian Ministers of Education Organization put forward the strategy of “Revitalis-
ing Teacher Education” in 2015. The organization and its regional centres, together with other region-
al organizations and countries in the region, actively carry out teacher education activities and pro-
jects, forming a joint force to promote the reform and development of teacher education in the region.
The Southeast Asia Teachers Competency Framework, which was officially issued in July 2018, is an
important measure under the background of the construction of regional teacher education communi-
ty. From the perspective of teachers’ self-development, the framework clarifies the essential compe-
tencies, general competencies, enabling competencies and success descriptors that Southeast Asia
teachers should have under the new situation, and provides a set of assessment tools and suggestions
for competency improvement. The analysis of the formation process and content of this document
shows that it has four basic characteristics: humanity, development, guidance and regionality. This
framework will promote Southeast Asian countries to further improve their own teacher competency
standards and the quality of teacher education, and will promote teacher education exchanges and co-
operation at the regional level, and help the in-depth development of the construction of regional
teacher education community.

Key words: regional teacher education community; Southeast Asia; teachers competency framework;
revitalising teacher education
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