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The Value Orientation, Support System and Implementation Path of
Teacher Evaluation in American Research Universities

YAO Lin' ,DENG Yanhong®

(1. Faculty of Education s Southwest University ,Chongging 400715,China ;
2. Southern Experimental Primary School Affiliated to Sichuan University sChengdu 610065, China)

Abstract; Since the 1980s, research universities in the US have gradually developed a humanistic
approach to teacher evaluation that combines categorical assessment with autonomous participation,
and has trained a large number of outstanding teachers. The management culture of academic co-
governance,the professional regulations with the spirit of academic professionalism as the core, the
assistance and support of teachers’ organizations at all levels,and the teacher evaluation system based
on this have provided conditions for American research universities to realize humanistic teacher
evaluation. In practice, these universities focus on the evaluation criteria, evaluation methods,
evaluation process optimization, evaluation results and targeted help, forming a set of effective
promotion of professional development of teachers humanistic evaluation methods. That is, to
formulate differentiated evaluation standards that have the dual orientation of college goals and
discipline characteristics; implement a flat evaluation method of multi-group participation and co-
governance;to give teachers the right to speak in the interactive evaluation process;and to introduce
evaluation results that are mainly based on development and supplemented by rewards and
punishments. The evaluation method that respects the value and dignity of teachers is a humanistic
evaluation method with classification and autonomy as the core,and it is this evaluation method that
promotes the professional development of teachers in American research universities. The humanistic
teacher evaluation method of American research universities provides the following enlightenment for
the reform of teacher evaluation in China’s universities. First,it is necessary to oppose the general and

“specialized in the art” and reflect the

shallow definition of teachers’ workload, and truly achieve
value. Second,we need to give play to the role of the teachers’ community and create an atmosphere in
which teachers actively participate in academic co-governance. Third, we should give teachers the
“right to speak” to participate in evaluation,and to enhance the objectivity and comprehensiveness of
teacher evaluation. Fourth, we should set up academic benchmarks and guide the direction for teacher
development in a higher position.

Key words: American research universities; human-centered teacher evaluation; classified evaluation;

self-assessment;teachers’ right to speak;teachers’ professional development

WiERE &K &

114



