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Influencing Factors and Mechanism of Rural Teachers’ Work Passion

YANG Zhenfang'**

(1. Institute of Education , Xiamen University s Xiamen 361001,China ;
2. College of Educational Science sYulin Normal University sYulin 537000,China)

Abstract ; Based on the interactive decision theory and the conceptual model of work passion,this study
constructs an analytical framework of "cognitive evaluation of environmental factors-positive emo-
tion/ attitude/ behavior intention-work passion" inspired by rural teachers’ work passion,and takes
1289 rural teachers as samples to explore the effect and mechanism of transformational leadership on
Rural Teachers’ work passion. The results show that transformational leadership has a significant
positive impact on Rural Teachers’ job support perception,organizational satisfaction,and job passion,
while job support and organizational satisfaction also have a significant positive impact on job passion.
The influence of transformational leadership on Rural Teachers’ work passion can be through three
paths: (1) transformational leadership = job support = work passion; (2) transformational leader-
ship = organizational satisfaction = work passion; (3) transformational leadership = job support —
organizational satisfaction = work passion. Based on this,rural schools can stimulate and maintain the
work passion of rural teachers by improving the transformational leadership behavior of rural princi-
pals,constructing the work support system of rural teachers,and improving the organizational satis-
faction of rural teachers through multiple channels,especially the salary satisfaction of rural teachers.
Key words: work passion;rural teachers;transformational leadership;driving mechanism
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