EE I
Vol.9 No.6

HMBE M

Journal of Teacher Education

20224 11 H
Nov.,2022

DOI: 10.13718/j.cnki.jsiy.2022.06.003

Zi AL LA T 2O T ARG fr
7 TR SR I AR

'3[\ W@] 9*% %2 ’ \F‘/ %2

. PO BHER A EE 9990772, PHILIME RS ZE RSB, Hl 22 M 730000)

FEEE 2 M LB LA T L SO Ay i Bl 7 AR 3 9T 9 2 > J2 0 30 4 BF A 0 5% k8000 A {2 2 8% 1 A5
BAE . BOTMRESNVERY R FBEAPRERE . — RS PR B8, —RMEE %), BT LIES
=~ T3 $ TR SO L b K B ) 8l 1 R IR, S AN RE A DR M 9 i O 2 T 1 B R TR BE L 308 RE AR L0 S e A
WA S BRT . BET, BOW AR 37 B2 53 J 19 52 7 T I & PR B 5 1R 2 R R o) 2 L9 A 5 35 W0 7 TG Y Bk
e AR TR R A PR SCR IR BN A E R T BN A RS ST R B — A B RE AR = AN
TE 5 4] FEE LS AN 57 35 0 3% L7 00U 5 =3 A 445 g vl O 22 3% =22 ) ) T 3l AN U e LA 5 20 R0 0 24 2 oF B¢ AR
B 5 TG HAb TR Z B = iy =05 W0 . 2544 16 BIE LA T i 2E 800 T4 3 B o &) 3 $R T 9 AT
B — SR B AR S FOM BN IR B B T A RORAR . E R AT S B B AR RO HOM B B N AR RE B 1 5
WAT S — B ISR B T 58 3 O 2 ST R EOW 2 5L R S AT S AR T s S L AT S — OB AR
BE A5 A0 5 (2 HE 0 T AF 3 Bt 2 ) 3 4R T 89 P9 518 356 230 2% 11 i 20000 B 30 1 15 445 F) 6 3 k2 ] < B R Ak L

KGRI  HO 2> 22 Sy Re B & AT E - RE AR

PESES G512  XEFRIRAG:A

X EHE :2095-8129(2022)06-0017-08

E ST 81 R AR G B 5 7 4 W PG AL AT P 2% SO0 207 BF 5 B 1 & 8 IR B8 15 %3 SR 5

(CAA170243) T H a5t A i

VR R 23 2 W T o SO P B B 12 SR 2 9 5 1 P I 5 K
SR BRI R L A R 4 L PSR 7 B e P 9

2022 4F 4 H . #0E AR AE \HR 1T A 0 A
B e AR 3 Al 2 A R R ) SRR R E
FOMBEAAR B2 T 2 B B A 2 Rl Ak A
AL N EFO AL P oK. BOWAE TAE Y
Jr %) 27 2] 2 #E 3 300 BA AT 5 7 kS Sk 1 A RE
o BOMER I — F LA B A Sy 2 4 3 B0 T
VES T 27 23 1 3222 J7 X AH B8 2800 1A 3 55t
B 250 0T 5% I T I S LA 8 SO0 3 AR 1 ()
R A XE AR Ry R 2 RS B0 2E ) B N 7E B
J3 L anfar S B N 2E O AE T AR 3 I ke S
> VSEPEE E RT R S A R i O E Y
KEMZOMEZ —,

SR v 0 B L ks sh i & b 1
Mt &2 5 L T4 32 X (Trade Unionism) #|

HEFE LT F X (Professionalism) ¥ %
] Je » 00 RE 20 M L R B O 2E ) Y A
R b B B 58 3 O B B . B 2R ) 2
FOOAE T AR 57 A 4w 00 B e K e AR,
TEZ5H AL BRI L A8 T o A S e 3l & 19 200, 4n
AT TAE 37 e R S d5e R 2 2 08 LS B
ULl P HFSE K S — AR B B E WA
RS B AR Y ),

—. SR LR B s 1R RESh A )
b

i 57 (Blaw) i Hh 4 23 25 14 W] g & — A i 47
By BB T AN LR A A 8 R S A
WA A5k XA N A9 AT 3l A U AT BR 4 [R]

17



At 25 7= A 6 3 Cenabling) /E ™ . AZEHA
W AR5 #E AT R bR R R R R e
SRR LT R Bt AR B B 1 . R
(Giddens) s I8 LA 45 48 — 52 M7 4l fig 45 49 15 4>
RRE S PE Z (8] ) — oo X S R A I A sh AL
KT SN EE M b RN e B PE E AE R S BEA A RE
SRR EEEAY MU rT L, AR A
il 2 % AR e 2 1 09 & 45 L (B AT 3l 35 I8 BE #E H
RE Bl P X 25 4 A7 A AP

i AL BIE LA T L BEBh# (agent) AL )
SR BRI N BE 3l M Cagency) 1Y & 45, B
AMRA RE s B E A B R AR X
e 2 BE 3 i Al . AR RE 3l M Y k45 L
TR E WS E R IR BE 3l TR I
MM B RFEE R I A ERNZ .

AR BE B Pk Y & 15 2 AT 3l 3 LAY
R AT FRVE AR AN AT Bl Y SRR M A A AR
ILASE B . S HL YOk FE iR R B & B & AT
SR TE AT e . 4T3 R B AL R RE 3h # RE S
XA B B )RR R B M 1 B A, HL
1l 8 B A “ % m P (intentionality) » 7 fE 18
W FH I RIK A A OB E R H R
T AT Rtk AL e AT g A B AT
g W Bl N B AT s BIAT Bl AN A
H oM AT R, ik )5 M A o fE B U S 45 A
B AT dh i B 5 Re B E 0 R R R
IR EIRE R L, b i EiRs
SRR AR R A AT B il R R, A Z A
[ 5 1 R 43 bR o o X0 7E T35 8 RS Re
TEINLAE BERY L T 52 B PR 2 o 5 B )
HEZE M.

(—)H PR ENT RS ER

HOMAE Dy BE 3h # A8 Bl Pk & 44 Y A R
RN 5 A5 b i B IR S RN B Sl Y o A
LEM) Rt S RGP BT 2SR EE” (binding) 7E
— 1 G A AR PR X SRR O [ B s
ERFEEMA S L ERUC RGN NI A
FET A BN R AME B A S e Rt &
PG, T2 dz A A% P S B v 10 B R RN R
W BTSSP R DR,

BARRE 4k 2 A 1 B AR B T 42
H g d )7 3 2 P Cmethodical proce-
18

dures) ™" LI A7 W 7 LA AR A . — 2 X
P A S 45 LN BE Dy — RS S M T AT
SRt —E Ik U s R R RO R
P BRSO A R AL I 5 R L A B A
SEEAE Bl . X RE 3 R I 3h et AT g A
2 R g BT 249 SR TR R L ) 9% A% bl o R
o S5 A E R U A T B AR AR
W2 REH ARG R, 2T s E S
S Bu o N TR G DS B e S R o <
GEURAT W 2 A . — R G R B UR L 4R AR AL
S Ak AR R T A B R AR TS
XF AR B SCIC s R BRI B 48 FE AL 52
Jit 2o AR AR B B R B U AR 2 R g — 28 A
X 53— 26 B SRR

FOMRE 2h 1 /Y & 4% 2l ad 5 45 0 b 5T
U5 LI 5 v g R AT B SE B . U T
Vi3 Jir 2% 200 BE 3 1k & % 1 B 252 Bk i
O RE B 1R R 4% A9 0 O S0 F 22 o] AN
RITASLURBEW IR, X—dBEERZG
TP AS . — I O 2 i R R e 2 A
B RE SV B9 K 5L W22 P sh LA R AT S Y
HPEAL AT 30 4 F R i R AR . BN . 2
IIAERE A Bt L R R AT Bl 7 ) il il &
A2 G 1) N R a S I N R S
Jr e NI AR AT R 22 T e Y. —
S BN I 2 55 45 R R A B IR B AT R A
JEFH KA, RIENFRRESE. R,
L I 25 48 1 D A A2 4% BN LI A7 DA A g
AT 3 2 B AT R (IR 28 AL 5] 5 T e
(A 2 o S ) MACRR AR B9 2 A, DU 23 3 5 2
P 1) 2 5 ML) 55 B U, 5 5 00 k4 L RE
B, T HE HO0 AR T AR 35 B b i Ll
¥

(Z)BUIBIEARESN E N E

S5 KA IS R A B T 0 e % e Bl
(75 RN A O 5% S0 A8 T AR 35 Bie o 4 ey
T X — RS T M . RESh
H R BENS K BURE S MR AT 3 B9 N L i BE Bl ik U 4
AR RE X JA] Bl 2R 358 415 1 48 25 B 2 T SR AR
PAT SRR E . X — B E T 5 AT
B B A G LR R B %0
FIR A o i A2 A FH A 25 4 DR K. O AR O BE B



R HOM B H A F AR, B AR
N RESNF A TAE I B i 27 o) BT A4 L
6l 2 5 X g AR R SO A o) Y i AR
AAUA A 2 B ST B A DR B S Y
AR, gE R AR T SO RE Bl 1k A A 5 1l 2
i [l U 1) — b = Sl R AR Y 2 2T AR A

PO TAE G 27 2] JT T e & H i 2
il e 3 B ECOE 0] 5 2 AR . e T B
F10 3 R AT S AR B T B R B AR A Y
L R B A S e S

Ao o] BB NS R 2 BAT 2
AT LA S A R T AT A . DR A AR
WLEE M N AT D 2 B N 2 58 28507 47 0 1 0L 2
ISR S5 B8 T B R A A7
LT AL o 0 DA R B AR T A 3 i g 5 )R]
AR A5 BE FE B 78 T A0 5 1A Bl T 8 5% 2 A
FHEAREBVER ) . X T AR L XA
frah T A RERES IR 2 A REs
PR .

LB AR B AR ) i BT B
i £ Ay fE 3l 5 11 8l K

22 2] A W) AR B R J) (resilience)
B J7 (reflection) | 38 i 77 (resourcefulness)
M H H J (relationships) PUAS FEGE /11, 7E
B2 Al I, v B v (Crick) 58 A K22 20 1K)
g REAER I H B 2R 2T T R R B TiE
RN ANTE] 2 X A 2T T R 4y 1 4 s
255 AH 3 A R 2E 2 1 WA K B B RRAE
e AAN B Z M B B g, DRk, 2000 T4
5y v 2 3 J3 AL 5 8 000 4 Sy 68 3 # ir B A
WIRE T, a2z 2] 3l g L2 2 50 4% R SRR 0m
ARG AN R Z [ B B3l g 1, nz 2]
BIF T FD H B %, —RAELT . #8000 T
137 it Bk A 45 200 B b i 4t 2 250 5 S f ff
G8 AL AE FO0TE B PR 2T PR A 2L
B A S D BN R R AR RE Sh
PECHL IR AL 2 8500 “HE” B SUR A BE b g
B i

5. BIN TAES e 2 1 i 7+ & A 3
DBV, 39 B o R A5 ) S E S B I 5 A
W& Fh 3 5, [R) B BR % B B I B

M T AR r A B P, I S 3 P 8
A5 AR 3 Br N & A 9 02 S Bk B AT T R Bk
Pk HeAh, 3 B ik DL BE S Sl B —E 1
“REE TR0, BB A, TR 3 B v 00 Y 3
gy ak R T B R A, O e il o Ak
R AR TG ZOMAE T A i i 2% > B2 L
AR 42 TF i J7 Ccapacity) B UG 3, 2 #x ATE
T AR Br rp A7 A 7= R0 L h 9 36 s s
TAEG B2 2 DL A B Rt 205 HO0EH I B 5%
AeMmERsd hE, SKZHBL%ES
A AR WO S B v — R FO0 L OE R A
SRETAEG AT 2R A A EEMN,
T AN 2 b N B2 10 Bk 3h i SR S BOm A
N REBN A TR FO AR 3 B b 2E S ) i R T 4
T AEE,

Hk, T AR e A S 2000 3 22 19 2 2 1
52, Horh e A OE IR T 20 200 2 o) B TR
BT, TAESG %2 —MEMEYS
BRSSP ARG A B s m s 2 F
FRAFENUR H7 B 1 o R O AR AR 3
A BAEEXZ I rE S, JFERE
S kAR TR 2R ) I RE Sh PR, OB EE I
A 2 2 FO AR R 27 ) 35 B s B RN s 4% B
B0 R0 I X R SRR S T H e T
PEFN A 36 v i — P2 ) O 00, Ol #E T AR
I it v () 27 20 07 43 P9 ARCTE 2800 3B g R 5 L ik A
BB AT A . O AE T AR B 1y 2 )
A B T 00 e = 4 e AR 2 5 A AT A,
1 A2 34 28000 A AR Ll M % g

PR BN T AR fir % > J1 82 7 i 245 R 3%
A0 S B R AR A E R R, O S
Bt R B AR S B A m
PE VR @A SR Y BN T AR
JiT >3 45 9 S5 B M 0 R OHG T A A B ) S B R
TIE 25 VI AH 5C 2000 76 T E 3 B v 0 2802 52 B 3
By S0 B R 5 R R Sk R,
i Ah s B S B M 0 AR 2 — B AT B = ) A A
P B WA BB T R B b i B S B
PO I 2 A TR v e R B AR AR AR
MBANRED LR EA R H i3 &
KRB H B B i 2 R R O S R
eSS INAY N E NI I TR VI B e VAR o S @ TEZY AN

19



B KW IR I B B AT s ) B B R e

BEAN s B S BRI FE S5, H
R FE TAE e 2 S A RESC ., 1E W
Tyt « YU R (Max © Van Manen) BT Ui 2
I 7E H W 20 55 A 0 5.3 h o iU bl
BT A 2E AU i — P S BRI B
TR BB AR Y IR B R, A
PUR B AN R LG 09 J7 20 DA o T2 44 it
TR B 5 AN A 1 L 00 X R B A K ek
AR ) R AT I S A A ik R R 4
TR S B 28 0 TS T Y 28 0 E AT BRI 4R L 4
b TS B b %) o B S 0 2 B O 0 R S R
TR 22 ] 52 B AL o R

BE-BIN TAEG 2= 2 1 R ER B T
PO B R A R S R, R A 2
) 20 27 ) L, W 5 B I L B0 A k4R S
LB TR AR RE ). B A 2] ) A AU
TR SR R R B 1A ik
FEEONAE TAE S e vh 5 1% 58 5. 3h 1Y RE ) (an %
S YIINCEEWIE DI BTRUR U - SN X )i i BN
[ A8 A 7 kAT L H T, AR 5 R BUORH N A A7
By o ph O S B B S R T O R 480 B S
B THT 1Y 23 TR A 807 I R S TR A AR
X — H B ) AT B B A A G AR 0 0 A
REZhPE R 5 5 A B S R e

=LA AL B B A T B0 A B
5 2 DR T A BE

25 LRIk B 2] ) AL S O Y RE
TSRS LT AR N RE sl 5 45
RGBS IR R U B Bl Y A . A A5 A A BEIE
AT S O 2] Iy B4 8 T 3 T Il AR
PEAS IR 5 1) BE LI A 56 35 P17 T B Pk

(—)BENMEBEERE

L #FAEZFIERRZ

FOM A 52 2 il B A AR S
WO A 3 B R R Al N FeE BB S o A
B oL B F 3 A ) B0 R SR
BRIV B R B AE TAE 3 B o4 o) 1 B2 OF
HAE B T AR #siad 7 e i o8 1) /Y
BREY OMME N RESN & A ) BIEA®
ERRMAEPATI . 2 — A E R A DL ST
20

AT IR S SR R e S U A ]
O I 0 AR R, B LBk
R Z AN A S 55 T AR A T O R
S 1 B R FIORS g, B0 AT DL E R S A
S A g PR, S O O AR AR 3 s
WA E A G R BT R GES
AU A R | 32 3h A 5 R B 1tk Y 32 3 o
JE,

2. T B RT3 Rk —

B ) Hmg EB Ay =K KR
SR SR RS A0 TR g L A LR M R A
TEmG BIAE 2 2 W Sy A SR A 2K
Je Xt B 2R A R AT ARG T A R
W 5 55— 26 02 W IR A B SR NS, A0 A o] I ) Y A
B2 ) PR 3L A ) 85 O R R A LR
AT HBM M. &35 2 Wik A 30z
FH AT LA B0 27 2] 3R (H O B AE T
VESG BT 27 20 v o 38 A7 78 2% 2] SR feli FH A8 Ry o —
HORLCTE = A TR U Y A I S I T SO
3 M B B SCAS Ay [ A5 05 S B B — 1 A
7 > SEms  IHE DLk B B &l R 5 BT 1Y
AR AR ME S B A B A T e D BT

3. BIFHF RGN TR

AR BT E /N S RS SR R B0 H
52 SECR W 1)t E 00 7 2 e AR e S B
aliobe ) [ 3R SR Wl DL E o 3 3R R e S
B BN RS R  A8 Ak, fn R BOm k = x 2L
2 IR RE T WS I 2k 5 85 5% HORE R g A AR
Mty | Ko Fsf i A TR DR A 2 v Y ) R, 3 2 i
iy 2] 5 PR A B RIS 22 88 B — B AR R PR
() H. 2y S8R T FEAR 2000 T AR e B 2
SR AL S B, B SRR B H H
T TR S I W R . EOm s HAT sh iy
SR M A R LA A Sy A Y T B Al R
— M AR R B N TE MR BT B AR A AT
g W% 5 BE J7 (competence) Z H#, Htt,
M BB ) 5 B TAES BT 2= 2 1
T UIAH G,

(Z)RERMEARATE

ZH T AT R e IR S OB E
PG BE , Z 2 2] ) 52 T 6% IR X 32 2 B
UBTE TAE S B N 5 450 & 2R Z 18] 19 B3l A



gy, 2 A 5 ke B R A A 5 B0 R R R
KA, Horp, R 5 4 b (9 J ) 22 3R 32 245 2
HEHOM A 2] 0 48 BRI RE 0 200 85 I EE L 2L
AT ) B 46 5 2 A0 445 A v ) 9% 0 2 2 0 4 Sk
BEUR A5 22 2T WU DA SRS K 40 B R A
L IS FREM PN ZEZ R 6L
SEN
HAeE.KREA LI FMENER.EDR
Sl ) 800 B I, S 0 R T RS 2E 2T Bl
R 3 [ 00 15 Y1 — B T I 2 )RR AGL BE Ik
SME DL B AL 55 15 U1 R0 S e DL RS S5 ) g, —
J7 8T« 2 B Bk sl 19 2800 15 IR BB & B0 A
T W BN 5 — T T IR O S B AR
Y3 R B A i O 55 I R BE A R b T B
PO 55 2 1 5 0 v i D0 22 3R R AT R B8
FH U B 2 DA 3k 20T 355 11 T 0
ok, F 1 1) ORI ) R R Ak B R
PARGIE Gl RN O D O A D
FUWTIE 30 N 25 R 300 o0 KA 2 B BT I Bl — i
IR R A B IR B o AR IR SRS, DI
ZUZ W R R 3R Al - 200 BRI 2 3R] 43 ok 2
FHAL Py 2T | 4 B 2R 2% X HO0F 55 AN [R) 2
W DEJ E BE, R 0 BT R A 2 0 2
MR R R T EEAEM., B TE
SR ) B % S, SR ek T i o H S R
F M 2ok, RO 2 il 29 B0 RE s M R
PR an . FOWE I 0 BRAT A AR 5B
AL A AU RE f2 2F W T 4E 3 BT 09 3
> iR EOm % 2 EIE 5 2% 2 £tk
2. BT AT oA W L& 55 R R AR
W 28 2 2] BEPRAE Ry 2 A A A b Y S
BEWHRBEERZ —, BB KA TAES %)
B ar . — L SRR A B RR T B W
2627 ) BR IR K Hb T BT B0 A 2 i A 2R
NS s 05— J7 TH , 200 T I & O BT X 4% 15 5L 5E
U5 B X o7 FH 00 3 AN e A ) B, B A 00
T X 2 v AS ] 2R R0 R ) SF & R TRl 22 B Y
BREE T Z RG-S R AR
% HME LR ) 2% 0 U5 5 IR AR N AR R AT A PL
B TIAhTE W R B Al R, 200 8 R 2R
FIRFEENRER FR S EFFRENZ
Me , A e AT T I A 2 R . Xt U

FUA R B IR A R AR )

3HITE TSR P T AL S
WA

15T AE 353 7 P 00 1R 6 22 1] 19 12 5 2 3
W2 ) e A 1 T B R AR 22—, O R B 2
Al 75 1 2 ) 6 5% L Al 78 38 I 32 ) 2L B )
I B g o R O R K Ak ) I B R
Tl 2T IR ) B 16 A3 28 b o 153 56 7 1 56
BT, BRI TS B O R G 2 1 6
TR B A R 4 R R B 0 7 B
TSR B SO T B R BOE B
B JELAR 5 5 2 5 3 R 7 T 5 38 0 v R b
R AL, ] S 5 T B0
5T 22 ) B L 95 B 92 B
S [ L B 3ok U L SR T SO TE T AR B
P T AL S

BESh O 55 K 4 2 R A TR N B 2 1]
F A7 R0 b T Al A T SR TR W R e
e B L e ) R R
VEFERT. ) 5 7 3 R T ATk B 7
MR FT RBE b S R T H AL
AT A X4 TR 027 A g FE Sk 2 e b o i) T
P U 2 — T 20 B ) 25 0 7 T A B
2 ST IS S AT R

V4. g5 LB HL A T B I 1 8 P
¥ 2 BT AT a— RSB AR

St EE LA T . N 2 B AN HRE
FIATsh & 5 R, N 2847 30 3 A
RE 7 S 32 3 R A Y, 3 A BR i — O TR
IR — T R B AT 3 T R AT 8 & R
A5 FAT B B AN R RV, R, R B
X AT sl et S R AR U TR A
1Tt fE b, 683 8 O % T 3 my s R
PO A C I W B 5 A R A S
Bk R OR I L —Fh A B IRRIRAS .

Frah— RSB AR 02 2 T 200 T AE 3 i 2
TN AERER. HIA R ZR R E X LW
Hi 5 Cplace) » 38 J2 3 3 B 3 5t (setting) ",
AT Bl B AR R A AN b B T T 2 )
T3 Y SO X 2 0 B A DL R AR v AT sl A
JC ) AR K- o A2 37 B0 G A 39 B 2 >0 1Y

21



e & . 78— AR UEHIME TG
BT i 27 ) S B AR A AU BOM R IR £ 5 5
PR T R R R W T EOm T
Ve 5 > D185 3R & BPE 5 & DI 1

FOmAT Bh— S S B R AR AL B X AT 3l Y
S J (reflection-on-action) 17 8l H ) J2 S (re-
flection-in-action) F1 24 T 17 2h 1Y J2 & (reflec-
tion-for-action) =Nk FESS L il T4F 3 i 2
ANWRE SR RTE X =N L5 B
HEAT H. Bl O A AR S 2 0 7R R I B &
WARTHE R R B . B AT Bh— RO A R
LA UM FE T AR 37 B vh 5 80 ) B A
178 W (deliberation) 5 ¥ @00, XF #2 BL L |
S R 5 O S e R R AT G R D R B A
A g SRR SR,

(BT —REREHELZHINE &
™ &B 8E Bh 1%

Hom g ) R B AN R 32 23R B A B
X R 0 1 RS B DCROKE B ROR X
PRAZFC2E B 5O BE T b Em 2> )
SRE S S 2P N e B (ol . i I R ]
ISP ) R 28 56 1) RRUER L S B e S R TR B
BT W BT R

T, ARG I th #0027 ) F5 B3 747 80—
FOBMER 58 4E, 45 « 335 (Peter M.Senge)
sAE L R S W B RE ) Y B X el
3R B A N S R B ) 2
TART i A 20 19 3 Y R R L 5 R O R
1Y 207 %€ 77, 1k B0 RE & B v TR)
JEA RE 1 e e 28 ] 3, Wk T B AT 31— J
B BRSO s R
RORS B e 0y I 2, B8 98 B K B0 I BE B
PE o B I 5 2 AR AR T 200 Sk M PN B A7 oA AR
KEWE.

ok, TAEY Fr vh (8 2000 2 ) 75 Bk AT
Bl — SRV S . 00 G A o) B BRI
PRAE EEA WA — 2l BA R T
B4 TR 422 B A28 s — R 3l ok A7 3l SE R AT T B
gkt . SCERME R BURIE S AR B IEZ —
L AT B S T A5 B TR R B R B iE
A S S s (. R, FOW AT
Bl — R HO A G 4 PR ) 1R R
22

TG Z — o B W Ay S s R
P27 3 SEARAT B — FUB R AR S B 27 ~) B
PEAL A A A L 2 T 4R T B T AR B 2] 0

(ZIREBWEIGEMBIHTS SN,
RIBEMEHEIER

5835 M 20~ > i) BE A0 2 5 HL AT
DA filE 235 4y 2 3R 1) R 23 R4 A e A Sy e it
Uifise o] J g TR HESIE T . B e S R R
HHIBRESVE B R RN 5 G, .
RO 2 5 2 KR 3 5 B0t 3 R )
SE I PR A L 1 R O 2 5 B S it Y
Vo 5 R R s B = o) A T R e 2 . K
U 2 W A0 T S At 4 R B 00 2 ) 1 A8 B AL
il o AN s S N7 ey B A P AG R R S
Jiti 307 A BIF 93 BT 7 56 AR G 0t S A K A
Jiti - S5 ML AR B W PR BRSO T SN AE fiE,
PR I SE HOM S 5 e PR AL L 2t
FOM R G Z 188 i > LR . 20 TAE R
Ll P 2 B P MR S5 R B R AR, BRSE T U
T NI R RN AR o) R TR A Y
Freg o] R HOM AR AR N LR A R R i 2 S
B

(Z)REBETEBMEIARANA
SMEREREN SR, ERIDRESNME S HHET T
B REE

S — O AT Bh— B R AR A RGOk
SRR 5 T AR 5 Bt v At 3 AR 2 18] ) S
B o S 00 [7) £ =22 18] 14 . 3 52 O 45 1 B o o) 4R
PERTREPE S A5 4F . 2O E i T R & 2 5 [H
B TR A 1% 2 S B X i 2 5 R B A 2 Y
. IR U PR IR A T BRI R
S A B A HOE A HOT 5 ) O 5 fi TR
B B 3hZ DI R 25 A R T e 2t B2 2] )
R Tt .

B L A O A o) S R AA S8 O AT
B — AR S 5 HLE . R i Ho
I LR A O F e o A A5 o > S B R
R T DO AT T
DA 27 o] P45 5 i DL+ 2 251> P R 22 R P R A
TE 3 93— 77 T - FOME 8 5 25 2K B8l . 1
HAA A T R RIS AR  BAR L BT
TE AR B i) 2 ) Wil HW 2 5 % Z A



LIS S & vl LT N R P iR o Lk =
(] 4 B3 7 2 50 3 R 32 W AL 0 2 ~) 3 [A] A
S A o 53 Bh A 1 AT LS A Y e A
SECE B ST AL | TR] 30 b A B G A
WK R R TRV I L B R R 1 2 o LR 1A
PR BOMAT 3l — S B AR B o Y

B = EE O AT Bh— B SR AR S Y 2
U A Hl. R 2 A A BUSCA s L BE fE
o B By JE R AT SCRE 2 O A ok K 2
S AT B T O T X e )R A 4R SN A O AT
R DT 2 T e ] 44 8 B3 R B T 4R 5T L
7 I L A S T SR A P Y (] AT
SR R A A RSO 2 A O e I R Y S
B3l . s 2 A R SR SC AR ar L3k AR
PO L2 A= 2 T A X i 5 S U HE A A L e 2t
TR B RS R R Z R AR
14 L3y 5 2 A A A 2 SO Ak S 00 [R] 5% 22 [ T J
VAL S AR R TR B A L LR B A
LR T 2 A O 78 2o 52 B b 18 31 9 af
R TR R,k S AN [ 2R T ) SCAR R R 00 T
Ve 5 2] T3 i) S THER A 1 R4 ROHS it 324

SEHk:

[1] BCEHRAE/\HE 2T B0 & R i AL RS il 2807 5RO 113) ) i) 3
ALEB/OL]. (2022-04-02)[2021-12-017]. http://www.gov.
cn/zhengee/zhengeeku/2022-04/14/content_5685205. htm.

C2]  Siflut . S 55 I 5E ) foy 5 —— X% 00 55 1 i w gL L .
D T 2 2 e (2 Ak 2 B2 D . 2020(3) £ 73-82.

(3] JEAEE « A0 & . KWLM . Ll TAE & W fEAT 3h
PEEIM]. ZOAE, B . b db st T K 2 R A
2018:42.

[4] STENHOUSE L. An introduction to curriculum research
and development [ M]. London: Heinemann Educational
Books, 1975.

(5] AHAC, o G . mpl 4 SCOLUFrh O 2 ) i (). |
fF5E,2011(2) :83-86,109.

(6] FifF. WatadrhslatLaii B2 A 55 Ak 2 A T
L ERFINI]. #E45,1998(9)  44-45.

(7] Feaigk « Rl . b BB S . T M. BREA . 5% .6
Ji . Abnt AR MU, 2001 2 25.

[8] GIDDENS A. The constitution of society[ M]. Cambridge:

Polity Press, 1984 ;25-28.

[o] #ARJE - HBM . sbamm M. 2R, 260,75 . It
ARG« B - B =BT E L1998,

[10] F% . WaEOF I EIMI] oo, b E AL SR W At
2019.

[11]

[12]

[13]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

[28]

[29]

[30]

A R X R A 22 TS SR Bl B A
SOWF AL ) A 4 5 RS [T, b [ U 22 T, 2019
(5):22-26.

BRAE b . BE M ROE S EUAR
PARHT 2. 2018(5) . 75-85.
PR SR . ReBhE T HE R R ()], BOF R RBEIT,
2017(8) :62-68.

EULE IS PREFCF R )b Re S E Bk )]
HHE WS .2016(12) :97-105.

iR . AWML dbst. AR EE hE . 2001 368.
CLAXTON G. Expanding the capacity to learn:anew end
for education? [MJ. [S. 1. ]: British Educational Research

RS R

of Association,2006.
CRICK R D,BROADFOOT P,CLAXTON G. Developing
an effective lifelong learning inventory: the ELLI project
[J]. Assessment in Education: Principles, Policy & Prac-
tice,2004(3) :247-272.
ST REHCEA S IM]. R R T R A R
#£.1999.69.
HOYRUP S. Employee-driven innovation and workplace
learning: basic concepts, approaches and themes []].
Transfer: European Review of Labor and Research, 2010
(2):143-154.
BILLETT S. Learning in the workplace: strategies for effective
practicel M. Sydney: Allen and Unwin,2001.
BILLETT S. Authenticity and a culture of practice []J].
Australian and New Zealand Journal of Vocational Educa-
tion Research,1993(1) :1-29.
BILLETT S. Learning in the circumstances of work: the
didactics of practice [J]. Education and Didactique, 2011
(2):129-149.
CONNELLY F M, CLANDININ D ]J. Teachers” profes-
sional knowledge landscapes: secret, scared and cover sto-
ries [J]. Advances in Contemporary Educational Thought
Series,1995(15) : 3-15.
W& . HEAASSERAVUS LA R B 2O RO ERAT L), v
IR 2 4 Gk 2 BE 22D, 2021(4) . 77-83.
CALDERHEAD J, GATES P. Conceptualizing reflection
teacher education [ M ]. Washington, D. C. ; The Falmer
Press,1993.
NG R . RO S R R L] TP E
B2 F.2021(6) :95-98.
COCHRAN S M. ,LYTLE S L. Relationship of knowl-
edge and practice: teacher learning communities [J].
Review of Research in Education,1999(24) :249-305.
Tyt - JUMGRT . A BUR R RO AT 3 i S ER
WD Rt R H IR, 2008(1) - 2-20, 188.
HENDERSON J G. Reflective teaching: becoming an in-
quiring educator[ M]. New York: Macmillan Publishing
Company, 1992:1-26.
2yt - FhEk . RATEREY: - 2B 5HEF[(M]. XA,
23



PE bt NR#EE 1AL, 2000.94. building[ ] ]. Educational Leadership, 1991(6) :14-16.

[31] ALIN. Workplace learning in Pakistani schools:a myth or [39] ##E. #URSCERANNA AT sh— S B AR LT ], T
reality? [J]. Journal of Workplace Learning, 2011 (7): I R A R (22 A B2 D, 2018(2) :112-120.
421-434. [40] FREIR P. Education for critical consciousness] M]. New York:

[32] BET . BOLHES A IRELAE : 200 %4 0 v 0UE L 3 The Continuum Publishing Company, 1973 :101-105.

B BOWHE 24 ,2022(4) . 27-36. [41] HART A W. Effective administration through reflective practice

[33] M3, EH . WKk 7502 A 8 5 #0F [J]. Education and Urban Society,1990(2) :153-169.

R LR RTINS MR R[], BT R, [42] GRIFIFITHS M, TANN S. Using reflective practice to
2021(3) :1-11. link personal and public theories[J]. Journal of Education

[34] ZXE . HOWHEIEF S M A RMAEEN ] 2F R for Teaching,1992(1) ;:69-84.

52.,2019(1) :81-84. [43] BEf3 - 235 . SBHBBK. ¥ I HAAMNER G 5K

[35] WRAEME, Z=mi . SR 45 . LT HOFRE I R R M U [MI. SRk, 3 . dEET: HoF A, 2018,

2] L A M EE LT, LU P I 4 K2 2 4, 2020(S2) C44] A&, Fol0E, TIE05 . Bl I Wa s )] 875 %
136-139. JEWFSE . 2015(10) :59-65.

[36] B ZE/NAL, S r i . A 300 30 [ i ik 20 75 202 T 5+ [45] #hjE st . PRAECFE M. B a0 L AR AR, 2017:219.
AR B R )] R - HobE - #03%,2016 (2): [46] E%. BARMREINE BUTHHE & LK RN
11-16,73. o [ 3 22 ), 2019(7) £ 84-90.

[37] T MRIER . #4019 52 3 5 R i . A 00 < [ 4% (471 BRAan - AS . SEkIb R 2% ) R Sy M. &
PP HE BT H 71,2015 (8):70-88. % QIR = B N Sl

[38] KOLLION J P,TODNEM G R. A process for personal theory 2018:72-73.

Ways to Improve Teachers’ Workplace Learning Ability from the Perspective of Structuration Theory

YIN Hongbiao', YANG Xin?,SHANG Wen®
(1. Faculty of Education sChinese University of Hong Kong s Hong Kong 999077 ,China ;
2. College of Educational Science s Northwest Normal University s Lanzhou 730000 ,China)

Abstract: From the perspective of structuration theory,teachers’ learning as agents in the workplace is
an effective path to construct a high quality force in the new era. Teachers exert their initiative in two
paths through independent learning and interaction with others in the structure,that is,teachers as a-
gents learn independently in interaction and negotiation with the rules and resources in the workplace.
The improvement of teachers’ workplace learning ability is the source of motivation for teachers’ pro-
fessional development, which can stimulate the maximum potential of teachers’ learning,and is not
only necessary and legitimate, but also promoting the generation and renewal of teachers’ practical
knowledge. However, the enhancement of teachers’ learning ability faces the challenges from
individuals’ lack of autonomy andinadequate institutional norms. The challenges of individuals’ lack of
autonomy are manifested in the poor willingness to learn, shortage of self-learning strategies, and
weakness in teaching reflection capabilities. The challenges of institutional norms are mainly reflected
in the fact that teachers’ learning is restricted by the current teacher education system. It is difficult
for teachers to make use of online learning resources, and to reach effective negotiation with other
subjects in the workplace. Theoretically,the action-reflection path provides teachers with an effective
way to address these challenges. On the one hand,the action-reflection path can stimulate the agency
ofteachers’ learning.and realize the rationalization process of teachers’ reflection. On the other hand,it
can improve the learning system and teacher participation mechanism of teachers’ workplace,give play
to the external movement of structure to promote the improvement of teachers’ learning ability;final-
ly,it can create the internal and external linkage conditions for the improvement of teachers’ work-
places learning ability.so that the positive interaction between the teachers’ initiative and the move-
ment of structure can be achieved.
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