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Enrollment of High-Quality Students in Canada:
An Analysis of Mathematics Education Majors in Five First-Class Universities

ZHOU Huiling,ZHU Jian
(College of Education s Zhejiang Normal University »Jinhua 321004 ,China)

Abstract: As future teachers,students in teaching majors shoulder the great task of educating talents.
Student admission is the foundation of the teacher education system. Therefore, the quality of educa-
tion candidates is a decisive factor in the overall quality of teacher education to some extent. Does
Canada,as a strong country in teacher education,have an admission system of initial teacher education
outperform other counties? This paper attempts to give a detailed analysis of the admission documents
of secondary mathematics initial teacher education programmes in five first-class universities in Cana-
da via the assistance of text analysis. It is found that the admission system of those programmes has
the following features. First,it adheres to the combination of cognitive and non-cognitive requirements
in the admission criteria. In the form of admission materials, written materials are submitted online,
combining self-report and external evaluation. In terms of the content covered by admission materials,
it emphasizes disciplinary literacy,the information that highlights the willingness,appropriateness and
skillfulness of being teachers,and highlights the identification of the authenticity of the information.
Finally,combining the new college entrance examination form in China with the background of the in-
formation technology era,the paper puts forward the implications for the improvement and promotion
of the quality of education candidates in China:constructing a dual cognition and non-cognition stand-
ard for the admission of student teachers;attaching importance to and improving the cognitive dimen-
sion of the selection of normal teachers; highlighting the non-cognitive dimension of the selection of
normal teachers. At the same time,in the process of normal teachers’ enrollment reform,we should
guard against the recruitment standard of comprehensive evaluation of student teachers becoming a
mere formality, beware of the tendency of score-only,and ensure the implementation of non-cognitive
dimension requirements in the recruitment process.

Key words: Canada; teacher education; enrollment; quality of students; cheerful teaching; moderate
teaching;skillful teaching
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