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Germany Under the Sustainable Development Goals

YAO Lin.XIE Jingying
(Faculty of Education s Southwest University sChongging 400715, China)

Abstract: Vocational education, as the educational domain most closely connected to the economy,is
imperative to undergo a green transformation. Germany, renowned for its vocational education sys-
tem,approaches this green transition as a continuum from “Light green” to “Deep green”. In this
process, Germany has undertaken practical measures in four key areas: building a shared consensus on
green transformation,enhancing green talent competence,optimizing the green transformation teach-
ing workforce,and establishing pilot benchmarks for green transformation. Furthermore, various fed-
eral ministries,academic institutions, technological industries,and civil associations in Germany have
provided support in terms of funding,research,collaboration,and practical platforms,collectively con-
tributing to the steady advancement of vocational education’s green transformation.Exploring the de-
velopment course and practical experience of the green transformation of vocational education in Ger-
many can provide multi-dimensional insights for China’s vocational education to address structural
challenges such as industrial restructuring and teaching system reconstruction against the backdrop of
ecological civilization transformation, thereby advancing the high-quality and systematic development
of the green transformation of vocational education in China.

Key words: vocational education;green transformation;sustainable development; Germany
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