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The Dominance Analysis on the Job Satisfaction of Kindergarten
Teachers: Feeling Exchange, Value Fitness, Material

Exchange, Distributive Justice and Workload

ZHANG Ming-ming', YANG Chang®, LONG Chang-quan'
1. Faculty of Psychology s Southwest University , Chongging 400715, China ;
2. Kindergarten affiliated to Chongging Normal University , Chongqing 400047 , China

Abstract; Purpose: to investigate the variables that influencing the kindergarten teachers job satisfaction,
which including feeling exchange, value fitness, material exchange, distributive justice, and workload.
Method: a survey on job satisfaction of the kindergarten teachers in Chongqing was conducted by “Ques-
tionnaires of Preschool Teachers Work Situation”. All data analyzed by SPSS 16. 0 program. Results: (1)
scores of job satisfaction and influencing factors were significantly higher than random level; (2) the re-
sults of the regression revealed significant impact of distributive justice, feeling exchange, and workload
with job satisfaction; (3) dominance analysis further indicated that when predicting job satisfaction, 56 %
of the predicted variance was attributed to distributive justice. The government and the kindergarten insti-
tutions should attach great importance to distributive justice for improving the job satisfaction of teachers.

Key words: kindergarten teachers; job satisfaction; distributive justice
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