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Abstract: In the era of big data, general higher education shoulders the historical mission and responsibility
of cultivating the data-technology-driven high-quality and innovative talents. With the rapid development
of big data, artificial intelligence, speech recognition and other information technologies, innovative train-
ing of postgraduates’ innovative ability has become one of the essential contents of talent training in colle-
ges and universities, especially for cross-border composite big data talent innovation in the context of new
engineering capacity development poses new challenges. In this paper, the current situation analysis and
existing problems of innovative talent cultivation and the teaching reform approach and practical explora-
tion are provided for the cultivation of innovative capabilities of cross-border composite big data talents
from the aspects of strengthening facility construction, adjusting curriculum system, optimizing the teach-
ing staff, and strengthening comprehensive cooperation.

Key words: big data; talent training; innovative ability; teaching reform
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